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1. Purpose of this Conflict of Interest Policy 

 

1.1 The purpose of this policy is to ensure that Cuthman Capital can effectively and expeditiously identify, 

prevent, manage and monitor any actual or perceived circumstances where it, an employee or a third-

party service provider can gain an advantage over a client or put their own interests ahead of the interest 

of Cuthman Capital's clients.  

 

1.2 Managing conflict of interest is essential because failure to do so may result in loss of business, damage 

to reputation as well as adverse legal and regulatory consequences. All employees are therefore expected 

to read this policy and to ensure that they can identify situations in which a conflict of interest occurs, know 

how to handle such a situation and to whom to report it.  

 

2 Key Terms 

 

2.1 What is "Conflict of interest" ("COI")? 

2.1.1 COI means any situation in which Cuthman Capital or its representatives has an actual or potential 

interest that may, in rendering a financial service to a client influence the objective performance of his, 

her or its obligations to that client; or prevent Cuthman Capital or its representatives from rendering an 

unbiased and fair financial service to that client, or from acting in the interests of that client, including, 

but not limited to – 

2.1.1.1 a financial interest; 

2.1.1.2 an ownership interest; and/or 

2.1.1.3 any relationship with a third party. 

2.1.2 "third-party" means (a) a product supplier, (b) another provider, (c) an associate or a product supplier 

or a provider, (d) a distribution channel, (e) any person who in terms of an agreement or arrangement 

with a person referred to in paragraph (a) to (d) above provides a financial interest to a provider or its 

representative)) 

2.2 Cuthman Capital is committed to ensuring that all business is conducted in accordance with good business 

practice. To this end, Cuthman Capital conducts business in an ethical and equitable manner, and in a 

way that safeguards the interests of all stakeholders to minimise and manage all real or potential COI. 

Cuthman Capital and its representative must therefore avoid (or mitigate where avoidance is not possible) 

any COI between Cuthman Capital and a client or its representative and a client. 

3 Specific types of conflict of interest and how Cuthman Capital aims to prevent, manage and monitor each: 

3.1 Connected/related parties 
3.1.1 All proposed transactions (as defined in the Code of Good Practice) which involve connected or related 

parties to Cuthman Capital, its employees or to third parties used by Cuthman Capital, should be assed 

by the Board ensure that the use of the connected/related party is on arms' length terms and in the best 

interests of Cuthman Capital's clients.  
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3.1.2 If it is determined by Compliance that the proposed related party transaction may proceed, Compliance 

will notify Cuthman Capital's clients. 

3.2 Outside business interests 
3.2.1 Potential conflicts of interest involving Cuthman Capital's employees' outside business interest are 

carefully monitored. 

3.2.2 All employment contracts specifically preclude employees from holding outside business interests, 

including any other paid work, the ownership of companies and the appointment in a formal capacity to 

any third-party organisations (e.g., as a director, treasurer, secretary, committee member), unless such 

interests have been disclosed and approved by Cuthman's capital's Managing Director.  

3.2.3 If an employee develops outside business interests during his employment at Cuthman Capital, such 

involvement is prohibited. It constitutes a breach of his or her employment agreement unless it is properly 

disclosed and approved.  

3.2.4 Cuthman Capital will keep a log of all employees approved outside business interest and monitor such 

activity carefully to ensure that conflicts of interests do not arise. Disciplinary action will be taken against 

employees who do not report outside business interests, as and when they arise.  

3.3 Gifts and entertainment 
3.3.1 The giving and receipt of gifts and entertainment by investment managers can result in actual or 

perceived conflicts of interest. Where the value of the gift or entertainment is extreme when compared 

to the business relationship, then it may seem as if a company is offering a bribe to a service provider or 

a bribe is being offered to the company. To manage this risk, Cuthman Capital requires pre-approval of 

all inbound and outbound gifts and entertainment by Compliance unless it is not practicable to gain pre-

approval before accepting or offering gifts or entertainment (in which case approval should be obtained 

as soon as possible after the event).  

3.3.2 Please note that you must never directly or indirectly: 

3.3.2.1 solicit gifts and benefits from third parties; 

3.3.2.2 accept any gifts or benefits where the third party is tendering for business from Cuthman 

Capital (or has tendered in the past three months); or  

3.3.2.3 make or accept any offers of cash or cash equivalent (e.g., gift cards or vouchers) to or 

from third parties. 

3.3.3 For the avoidance of any doubt, the FAIS rules concerning gifts and inducements are as follows:  

3.3.3.1 Gifts with a cumulative value of less than R1000 per Representative per annum are 

allowed.  

3.3.3.2 Gifts with a cumulative value greater than R1000 per Representative per annum must be 

refused, and notification sent to Compliance and the the Key Individual. 

3.3.3.3 No cash gifts may be accepted. 
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4 FINANCIAL INTEREST 
 

4.1 Cuthman Capital or its representatives may only receive or offer financial interest from or to a third party 

as determined by the Commissioner of the Financial Sector Conduct Authority ("the Commissioner") 
from time to time, and as set out in Annexure A hereto. 

4.2 "Financial interest" means any cash, cash equivalent, voucher, gift, service, advantage, benefit, discount, 

domestic and foreign travel, hospitality, accommodation, sponsorship, other incentive or valuable 

consideration, other than –  

4.2.1 an ownership interest; 

4.2.2 training that is not exclusively available to a selected group of providers or representatives on products 

and legal matters relating to those products; general financial and industry information; specialised 

technological systems of a third party necessary for the rendering of a financial service; but excluding 

travel and accommodation associated with that training. 

4.3 Any financial interest received by an employee of Cuthman Capital must within 10 (ten) days of that receipt 

be recorded in the gift registry of Cuthman Capital, attached hereto as Annexure B. - 

4.4 Cuthman Capital may not offer any financial interest to its representatives for – 

4.4.1 Giving preference to the quantity of business secured for Cuthman Capital to the exclusion of the quality 

of the service rendered to clients; 

4.4.2 giving preference to a specific product supplier, where a representative may recommend more than one 

product supplier to a client; or 

4.4.3 giving preference to a particular product of a product supplier, where a representative may recommend 

more than one product supplier to a client. 

 

5 MEASURES TO AVOID COI 

 

5.1 Legal mechanisms put in place to avoid COI: 

5.1.1 In terms of the employment agreements entered into with every employee at Cuthman Capital 

employees undertakes that "For the duration of this Agreement, the Employee shall not, without the 

Company's prior written consent, whether as proprietor, partner, director, shareholder, member, 

employee, consultant, contractor, financier, agent, representative, assistant, trustee or beneficiary of a 

trust or otherwise, and whether for reward or not, directly or indirectly be interested or engaged in or 

concerned with or employed by any business, trade, undertaking or concern other than that of the 

Company." A breach of these provisions constitutes a dismissible offence;  

5.1.2 Directors (both executive and non-executive) are precluded from holding directorships at competing 

firms, while they are directors at Cuthman Capital and for a one year after they have resigned from the 

board of Cuthman Capital; 
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5.1.3 In addition, we have a separate policy in place to avoid Personal Account Trading in conflict with the 

fund. 

2. DISCLOSURE OF COI 

 

2.1. At the earliest reasonable opportunity, Cuthman Capital and its representative must, in writing, 

disclose to a client any COI in respect of that client including –  

2.1.1. Measures are taken to avoid or mitigate the conflict; 

2.1.2. Any ownership interest or financial interest that Cuthman Capital or representative may be or 

become eligible for; and 

2.1.3. The nature of the relationship or arrangements with a third party that gives rise to a COI in 

sufficient detail to enable the client to understand the exact nature of the COI. 

2.2. At the earliest reasonable opportunity, Cuthman Capital and its representative must, in writing, 

inform a client of the Conflict of Interest Management Policy and how it may be accessed. 

2.3. Notification of an actual or potential COI should be made to the person with responsibility for the 

issue or area in question, such as the relevant management team, supervisor, head of the 

department or key individual. 

2.4. Per an employee's obligation to act in the best interest of his or her employer, it is not permissible 

for employees to engage in conduct that would amount to a COI with Cuthman Capital. 

2.5. Staff that fail to disclose a potential or actual COI in accordance with this policy may be liable to 

disciplinary procedures as governed by the FAIS Act and related regulations.  

3. PROCESSES, PROCEDURES AND INTERNAL CONTROLS TO FACILITATE COMPLIANCE WITH THE 
POLICY 

 

3.1. Every staff member must have a copy of the Conflicts of Interest Management Policy. 

3.2. If a potential COI arises, the transaction must first be discussed with management before entering 

the transaction. 

4. CONSEQUENCES OF NON-COMPLIANCE WITH THE POLICY BY CUTHMAN CAPITAL'S EMPLOYEES 
AND REPRESENTATIVES 
4.1. Non-compliance with this policy and the procedures described in it may amount to misconduct and 

employees may be subject to internal disciplinary action that may lead to dismissal. 

5. LIST OF ALL CUTHMAN CAPITAL ASSOCIATES 
5.1. None.  
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6. NAMES OF ANY THIRD PARTIES IN WHICH CUTHMAN CAPITAL HOLDS AN OWNERSHIP INTEREST 
AND THE EXTENT THEREOF 
6.1. None.  

7. NAMES OF ANY THIRD PARTIES THAT HOLD AN OWNERSHIP IN CUTHMAN CAPITAL AND THE 
EXTENT THEREOF 
7.1. Cuthman Holdings (Pty) Ltd – 100% 
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ANNEXURE A - FINANCIAL INTEREST 

 

1. A financial services provider or its representatives may only receive or offer financial interest from or to a 

third party as follows 

1.1. Commission authorised under the Long-term Insurance Act or Short-term Insurance Act; 

1.2. Commission authorised under the Medical Schemes Act; 

1.3. Fees authorised under the Long-term Insurance Act, the Short-term Insurance Act or the Medical 

Schemes Act, if those fees are reasonably commensurate to a service being rendered; 

1.4. Fees for the rendering of a financial service in respect of which commission or fees referred to in 

paragraph (1.1), (1.2) or (1.3) is not paid, if those fees –  

1.4.1. are specifically agreed to by a client in writing; and 

1.4.2. may be stopped at the discretion of that client. 

1.5. Fees or remuneration for the rendering of a service to a third party, which fees or remuneration are 

reasonably commensurate to the service being rendered; 

1.6. Subject to any other law, an immaterial financial interest*; and 

1.7. A financial interest, not referred to under sub-paragraph (1.1) to (1.6), for which a consideration, fair 

value or remuneration that is reasonably commensurate to the value of the financial interest, is paid by 

that provider or representative at the time of receipt thereof. 

1.8. For purposes of this document - 

1.8.1. * "immaterial financial interest" means any financial interest with a determinable monetary value, 

the aggregate of which does not exceed R1 000 in any calendar year from the same third party in 

that calendar year received by –  

1.8.1.1. a provider who is a sole proprietor; or 

1.8.1.2. a representative for that representative's direct benefit; 

1.8.1.3. a provider, who for its benefit or that of some or all its representatives, aggregates the 

immaterial financial interest paid to its representatives. 
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ANNEXURE 2 – DECLARATION OF IMMATERIAL FINANCIAL INTEREST  
 

Staff Declaration:  

Immaterial Financial Interests  

 

I, (full name and surname of the employee), hereby confirm that: I have not accepted any financial interest 

exceeding a monetary value of R1,000 in the last calendar year from any, one product supplier or from any other 

third party, as defined in the Cuthman Capital Conflict of Interest Policy.  

 
I hereby confirm the following:  

1. I understand that the receipt of any financial interest can give rise to a conflict of interest that may be 

prejudicial to the Group.  

2. I fully understand that I must disclose the receipt of any financial interests to the management of the Group 

who will evaluate the nature of the financial interest and decide on a course of action which may include the 

return of the Reward to the sender.  

3. I understand that the failure to follow the above conflicts procedures could compromise the integrity and 

reputation of the Group.  

 

I acknowledge that I understand the above declaration and realise that failure to comply with the relevant internal 

procedures could after due process, lead to disciplinary steps and possibly, the termination of my employment 

and or debarment.  

 

Signed at……………………………….…………….………… on …………………………....…..…….……20....  

[Employee Signature]



 

 

 

ANNEXURE C - GIFTS REGISTRY 
 

Name of Key Individual / 
Representative 

Date on which gift 
was received 

Source of gift Type of gift Value of gift 
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